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School District 72 (Campbell River) 
 

 Board Governance Policy 17 
 

CONTRACTUAL NEGOTIATIONS WITH EMPLOYEES AND EMPLOYEE GROUPS 
 
1. The Board of Education places a high priority on fair and equitable salaries, wages, benefits and 

conditions of employment. 
 
2. Initial responsibility for negotiations will be the responsibility of the secretary-treasurer in consultation 

with the superintendent of schools. 
 
3. The board will be responsible for setting goals and recommending bargaining strategy. 
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