
The Board of Education of School
District No. 072 (Campbell River)
Pay transparency report
At School District 72, we believe that openness builds trust, strengthens accountability, and supports a fair and 
inclusive workplace. Our Pay Transparency Report is one way we share information so we can see where we 
stand, find opportunities to improve, and take meaningful steps toward greater equity across our district.

Thank you to all employees who contributed to this process. Your participation gives us important insight and 
helps guide our efforts to ensure our workplace is fair, respectful, and equitable for everyone.

Employer details

Employer: The Board of Education of School District No. 072 (Campbell River)

Address: 425 Pinecrest Rd., Campbell River, BC

Reporting Year: 2025

Time Period: July 1, 2024 - June 30, 2025

NAICS Code: 61 - Educational services

Number of Employees: 1000 or more



Explanatory notes

1. "Mean hourly pay gap" refers to the differences in pay between gender groups calculated by average pay. Hourly pay
does not include bonuses and overtime.

2. "Median hourly pay gap" refers to the differences in pay between gender groups calculated by the mid range of pay
for each group. Hourly pay does not include bonuses and overtime.

Hourly pay

Mean hourly pay gap1

$1.00

$0.88

$0.71

Men

Women

Prefer not to say /
Unknown

In this organization women's average hourly wages
are 12% less than men's. For every dollar men earn in
average hourly wages, women earn 88 cents in
average hourly wages. *

Median hourly pay gap2

$1.00

$0.82

$0.49

Men

Women

Prefer not to say /
Unknown

In this organization women's median hourly wages
are 18% less than men's. For every dollar men earn in
median hourly wages, women earn 82 cents in median
hourly wages. *



Explanatory notes

3. "Mean overtime pay" refers to overtime pay when averaged for each group.
4. "Median overtime pay" refers to the middle point of overtime pay for each group.
5. "Mean overtime paid hours" refers to the average number of hours of overtime worked for each group.
6. "Median overtime paid hours" refers to the middle point of number of overtime hours worked for each group.

Overtime pay

Mean overtime pay 3

$1.00

$1.07

Men

Women

In this organization women's average overtime pay is
7% more than men's. For every dollar men earn in
average overtime pay, women earn $1.07 in average
overtime pay. *

Median overtime pay 4

$1.00

$0.44

Men

Women

In this organization women's median overtime pay is
56% less than men's. For every dollar men earn in
median overtime pay, women earn 44 cents in median
overtime pay. *

Mean overtime paid hours 5

Difference as compared to reference group (Men)

Women 3

In this organization the average number of overtime
hours worked by women was 3 more than by men. *

Median overtime paid hours 6

Difference as compared to reference group (Men)

Women -3

In this organization the median number of overtime
hours worked by women was 3 less than by men. *

Percentage of employees in each gender category receiving overtime pay

11%
8%

Men
Women



Explanatory notes

7. "Mean bonus pay" refers to bonus pay when averaged for each group.
8. "Median bonus pay" refers to the middle point of bonus pay for each group.
9. "Pay quartile" refers to the percentage of each gender within four equal sized groups based on their hourly pay.

Bonus pay

Mean bonus pay 7

This measure cannot be displayed because there is
insufficient data to meet disclosure requirements.

Median bonus pay 8

This measure cannot be displayed because there is
insufficient data to meet disclosure requirements.

Percentage of employees in each gender category receiving bonus pay
This measure cannot be displayed because there is insufficient data to meet disclosure requirements.

Percentage of each gender in each pay quartile 9

Upper hourly pay quartile (highest paid) †
Men (27%) Women (73%)

Upper middle hourly pay quartile †
Men (26%) Women (74%)

Lower middle hourly pay quartile †
Men (18%) Women (70%)

Prefer not to say / Unknown (12%)

Lowest hourly pay quartile (lowest paid) †
Women (80%)

Men (14%) Prefer not to say / Unknown (7%)

Men
Women
Prefer not to say / Unknown

In this organization, women occupy 73% of the highest paid jobs and 80% of the lowest paid jobs.

† This pay quartile was reduced to suppress gender categories consisting of less than ten (10) employees.

Data constraints
The survey was shared with all employees through the secure employee portal. Because sharing gender 
information is voluntary, 75 employees chose not to respond. For these employees, gender information was 
taken from their onboarding records. Using onboarding data helps us meet our reporting requirements, but it 
may not fully capture how employees identify today.



* In accordance with the Pay Transparency Act and reporting rules designed to protect the anonymity and privacy of
respondents, one or more gender categories has been excluded due to insufficient numbers to meet disclosure
requirements.


